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FEDERAL SUPPLY SERVICE
AUTHORIZED FEDERAL SUPPLY SCHEDULE PRICE LIST

On-line access to contract ordering information, terms and conditions, up-to-date pricing, and
the option to create an electronic delivery order are available through
GSA Advantage!™, a menu-driven database system. The INTERNET address of
GSA Advantage!™ is: http://www.GSAAdvantage.gov.

SCHEDULE 84
FSC GROUP 63
PROFESSIONAL SECURITY/FACILITY MANAGEMENT SERVICES;
GUARD SERVICES

CONTRACT NUMBER GS-07F-0266V

For more information on ordering from Federal Supply Schedules click on the
FSS Schedules button at http:/www.fss.gsa.gov.

CONTRACT PERIOD: 4/15/2009 TO 4/14/2024

STRATUS SECURITY MANAGEMENT, INC
19804 FITZPATRICK ST
DETROIT, Ml 48228-1002
PHONE: 313-837-7000 FAX: 313-273-5489 Web site:
http://www.stratussecurity.net Email:
bpierce@stratussecurity.net

Contract Administrator: Brandon Pierce

SBA Certified Small Disadvantaged Business
SBA Certified 8(a) Small Business
SBA Certified HUBZone Small Business


http://www.gsaadvantage.gov/
http://www.fss.gsa.gov/

Customer Information

la. Al SERVICES UNDER SPECIAL ITEM NUMBERS 246-52, Professional Security/Facility Management
Services and 246-54, Guard Services. See attached sheets.
1b. Lowest unit price: SIN 246-52 Armed Sec. Officer $36.28; SIN 246-54 Guard | Level | $21.79
1c. Rates: See price list enclosed.
Maximum order: SIN 246-52 = $200,000; SIN 246-54=$200,000.

*If the best value selection places your order over the Maximum Order identified in this catalog/pricelist, you
have an opportunity to obtain a better schedule contract price. Before placing your order, contact the
aforementioned contactor for a better price. The contractor may (1) offer a new price for this requirement (2)
offer the lowest price available under this contract or (3) decline the order. A delivery order that exceeds the
maximum order may be placed under the schedule contract in accordance with FAR 8.404.

Minimum order = $100.
Geographic coverage = CONUS.
Point of production = Detroit, Wayne County, Michigan.
Prices shown herein are net (discounts already applied).
Quantity discounts = 5%/ $1,000,000.
Prompt payment terms = .5% 20 Days/Net 30 Days.
9a Government purchase cards are accepted for orders at or below the micro-purchase limit ($3,000).
9b. Government purchase cards are accepted for orders over the micro-purchase limit.
10. Foreign items: N/A
1la. Time of delivery = IAW SOW.
b. Items available for expedited delivery: N/A .
c. Overnight and 2-day delivery not available. (See 11d.).
d. See clause I-FSS-140-B “URGENT REQUIREMENTS”. Agencies are
advised to contact Stratus’ representative (313-837-7000) to
arrange for faster delivery when required (per SOW).
12. FOB: N/A for services.
13. a. Ordering address: Stratus Security Management, Inc.
19804 Fitzpatrick
Detroit, Ml 48228-1002
13b. Ordering procedures for supplies and services: the ordering procedures, information on Blanket
Purchase Agreements (BPA'’s) are found in Federal Acquisition Regulation (FAR) 8.405-3.
14. Payment address: Stratus Security Management, Inc.
19804 Fitzpatrick
Detroit, Ml 48228-1002

15. Warranty provision n/a

16. Export packing charges: N/A.

17. Terms and conditions of Government Purchase Card acceptance: (any threshold above the micro-

purchase level)

18. Terms and conditions of rental, maintenance, and repair: N/A.

19. Terms and conditions of installation: N/A.

20. Terms and conditions of repair parts indicating date of parts price lists and any discounts from list

prices: N/A.

20a. Terms and conditions for any other services: N/A.

21. List of service distribution points: N/A.

22. List of participating dealers: N/A.

23. Preventive maintenance: N/A.

24. Special Environmental Attributes: N/A

25. DUNS number 143200553.

26. Registered at SAM: CAGE Code 452F1.
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Stratus Security Management, Inc.
Position Descriptions/Requirements

27101 Guard I: (Unarmed/Level 1)

General Duties and Responsibilities: Serves as a deterrent against the commission of wrongful
acts committed against client employees, visitors, guests, their persons and property and
property of the client; aids in discovery of security violations and early reporting of emergencies;
provides directions, and informational assistance to employees, visitors and guests. Works from a
fixed post and/or conducts roving patrols of facilities, grounds, parking lots, garages, and out
buildings, etc. Remains alert to security risks and exposures and reports security, medical or
other incidents requiring a public safety response and conducts general observation for fire or
other hazardous conditions. Monitors intrusion detection, personal security devices, CCTV, fire
and water pressure systems; screens employees, guests and visitors entering assigned area;
controls, issues and records visitor passes; maintains duty logs, and records visitor ingress and
egress.

Minimum Educational, Experiential Requirements: Must be 21 years of age or older;
Graduate of an accredited high school or a Certificate of Completion of General Education
Development requirements; and meet one of the following experience/education requirements:
two (2) years of security experience within past five years; or two (2) years civilian or military work
experience; or attendance at an institution of higher learning earning an Associate’s Degree, or a
minimum of sixty (60) semester hours of college coursework in any field of study; or a graduate of
an accredited local, county, state, military or federal law enforcement academy; or any
reasonable combination of the foregoing, except when exempted by GSA Federal Protective
Services rules or law; and completion of state or local sanctioned basic security guard/officer
training program meeting licensing requirements and issuance.

Citizenship: United States of America .

Guard I: (Unarmed/Level 2)

General Duties and Responsibilities: In addition to above criteria for Level 1. Level 2 must
prepare written reports detailing security related activity and incidents and is direct report to first-
line supervisor; testifies in administrative hearings, civil and criminal proceedings; this position
intervenes only when minimal action to safeguard persons or property is appropriate. Unarmed
Guard | job-descriptions can be customized to meet the requirements of each assignment.

Level 2 must successfully complete GSA Federal Protective Services required screening and
training, and all training required by the company; the candidates for Guard I, Level 1 and 2 must
demonstrate maturity, sound judgment, excellent character, work-ethic, job-completion skills, and
dependability.

27102 Guard II; (Armed)

General Duties and Responsibilities: Serves as a deterrent against the commission of wrongful
acts committed against client employees, visitors, guests, their persons and property and
property of the client; aids in discovery of security violations and early reporting of emergencies;



Stratus Security Management, Inc.
Position Descriptions/Requirements

provides directions, and informational assistance to employees, visitors and guests. Works from a
fixed post and/or conducts roving patrols of facilities, grounds, parking lots, garages, and out
buildings, etc. Remains alert to security risks and exposures and reports security, medical or
other incidents requiring a public safety response and conducts general observation for fire or
other hazardous conditions. Monitors intrusion detection, personal security devices, CCTV, fire
and water pressure systems; screens employees, guests and visitors entering assigned area;
controls, issues and records visitor passes; maintains duty logs, and records visitor ingress and
egress. Prepares written reports detailing security related activity and incidents and is direct
report to first-line supervisor; testifies in administrative hearings, civil and criminal proceedings;
When appropriate provides assistance to Unarmed Guard I, Il positions. This position intervenes
when action to safeguard persons or property is appropriate. Armed Guard job-descriptions can
be customized to meet the requirements of each assignment.

Minimum Educational, Experiential Requirements: Must be 21 years of age or older;
Graduate of an accredited high school or a Certificate of Completion of General Education
Development requirements; and meet one of the following experience/education requirements:
three (3) years of security experience within past five years; or three (3) years civilian or military
work experience; or attendance at an institution of higher learning earning an Associate’s Degree,
or a minimum of sixty (60) semester hours of college coursework in any field of study; or a
graduate of an accredited local, county, state, military or federal law enforcement academy; or
any reasonable combination of the foregoing, except when exempted by GSA Federal Protective
Services rules or law related to incumbent employees; must be computer literate; knowledge of
laws, law enforcement procedures, and use of Deadly Force Policy; must meet legal mandates
and training requirements for arrest authority when arrest authority is a requirement; must have or
be able to obtain client required clearance; posses a valid state driver’'s license; completion of
state or local sanctioned security guard/officer and firearms training program meeting licensing
requirements and issuance; possess a valid concealed carry permit (non-uniformed); meet client
and/or SSM required background, medical and psychological examination, illegal drug screening,
mandated physical fitness tests, and all training required by the company; Must demonstrate
maturity, sound judgment, excellent character, work-ethic, job-completion skills, dependability,
speak and write English fluently and communicate effectively using tact.

Citizenship: United States of America .

Armed Security Officer:

General Duties and Responsibilities: May be uniformed or non-uniformed, is armed and may
function with or without limited arrest authority depending on client requirements and granting of
limited or full powers of arrest by authority authorized to grant such powers; Serves as a deterrent
against the commission of wrongful acts committed against client employees, visitors, guests,
their persons and property and property of the client; aids in discovery of security violations and
early reporting of emergencies; provides directions, and informational assistance to employees,
visitors and guests. Works from a fixed post and/or conducts roving patrols of facilities, grounds,
parking lots, garages, and out buildings, etc. Remains alert to security risks and exposures and
reports security, medical or other incidents requiring a public safety response and conducts
general observation for fire or other hazardous conditions. Monitors intrusion detection, personal
security devices, CCTV, fire and water pressure systems; screens employees, guests and visitors
entering assigned area; controls, issues and records visitor passes; maintains duty logs, and
records visitor ingress and egress. Prepares written reports detailing security related activity and
incidents and is direct report to first-line supervisor, provides assistance to Access Control
Officer’s. This position intervenes when action to safeguard persons or property is appropriate.
Armed Security Specialist job-descriptions can be customized to meet the requirements of each
assignment.



Stratus Security Management, Inc.
Position Descriptions/Requirements

Minimum Educational, Experiential Requirements: Graduate of an accredited high school or a
Certificate of Completion of General Education Development requirements; be at least 21 years
of age with two (2) years of security experience within past five years; or two (2) years civilian or
military work experience; or attendance at an institution of higher learning earning an Associate’s
Degree, or a minimum of sixty (60) semester hours of college coursework in any field of study; or
a graduate of an accredited local, county, state, military or federal law enforcement academy; or
any reasonable combination of the foregoing; must be computer literate; knowledge of laws, law
enforcement procedures, and use of Deadly Force Policy; must meet legal mandates

and training requirements for arrest authority when arrest authority is a requirement; must have or
be able to obtain client required clearance; posses a valid state driver’s license; completion of
state or local sanctioned security guard/officer and firearms training program meeting licensing
requirements and issuance; possess a valid concealed carry permit (non-uniformed); meet client
and/or SSM required background, medical and psychological examination, illegal drug screening,
mandated physical fitness tests, and all training required by the company. The candidate for this
position must demonstrate maturity, sound judgment, excellent character, work-ethic, job-
completion skills, dependability, and speak and write English fluently and communicate effectively
using tact.

Citizenship: United States of America .

Access Control Officer:

General Duties and Responsibilities: May be uniformed or non-uniformed, is unarmed and
functions without limited arrest authority; serves as a deterrent against the commission of
wrongful acts committed against client employees, visitors, guests, their persons and property
and property of the client; Monitors facility ingress and egress; ensures verification and issuance
of client required identification; oversight of mail and package deliveries; aids in discovery of
security violations and early reporting of emergencies; provides directions, and informational
assistance to employees, visitors and guests. Works from a fixed post and/or conducts roving
patrols of facilities, grounds, parking lots, garages, and out buildings, etc. Remains alert to
security risks and exposures and reports security, medical or other incidents requiring a public
safety response and conducts general observation for fire or other hazardous conditions.
Monitors intrusion detection, personal security devices, CCTV, fire and water pressure systems;
screens employees, guests and visitors entering assigned area; controls, issues and records
visitor passes; maintains duty logs, and records visitor ingress and egress. Prepares written
reports detailing security related activity and incidents and is direct report to first-line supervisor;
testifies in administrative hearings, civil and criminal proceedings; when appropriate, provides
assistance to Armed Security Specialist. Access Control Officer job-descriptions can be
customized to meet the requirements of each assignment.

Minimum Educational, Experiential Requirements: Graduate of an accredited high school or a
Certificate of Completion of General Education Development requirements; be at least 21 years
of age with two (2) years work or security experience; must be computer literate; must have or be
able to obtain client required clearance; posses a valid state driver’s license; completion of state
or local sanctioned security guard/officer training program meeting licensing requirements and
issuance; meet client and/or SSM required background, medical and psychological examination,
illegal drug screening, mandated physical fithess tests, and all training required by the company.
The candidate for this position must demonstrate maturity, strong customer service skills, sound
judgment, excellent character, work-ethic, job-completion skills, dependability, and speak and
write English fluently and communicate effectively using tact.

Citizenship: United States of America .
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Access Control Supervisor:

General Duties and Responsibilities: Responsible for the oversight of contract services for
access control, security systems as they relate to maintenance and repair of such systems.
Inspects work in progress by subordinate employees, contractors and vendors. Insures
completed work for conformance with specifications, requirements, special instructions, and
compliance with building and safety codes regulations. Establishes and maintains a high level of
customer service in all interactions with internal and external customers.

Minimum Educational, Experiential Requirements: Must have Three to five years of
experience with a full range of skills such as locksmith work in the installation, repair and
maintenance of manual and automated locks, locking systems, low voltage computerized access
control systems; including automated access control systems, and door openers, closers and
hardware. Experience with leading, instructing and coordinating the work of a small crew of
skilled workers.

Citizenship: United States of America .

Security -Supervisor:

Responsibility and Authority: The Security Officer Shift-Supervisor is uniformed and may be
armed or unarmed and functions with or without limited arrest authority; shift-supervisors
supervise uniformed and non-uniformed Security Officers assigned to a specific shift at a facility
or within a geographic area; shift-supervisors are responsible for and provide oversight of all
aspects of security operations and administrative functions in their assigned area during their tour
of duty.

Minimum Educational, Experiential Requirements: Graduate of an accredited high school or a
Certificate of Completion of General Education. Must be at least 21 years of age, graduate of a
certified civilian, or military law enforcement academy, and/or any combination of training,
seminars, experience or education that provides the knowledge required to perform required
tasking; knowledge of laws, law enforcement procedures, and use of Deadly Force Policy if
armed; three (3) years law enforcement experience and/or one (1) year of security or related
supervisory experience; must have or be able to qualify for a secret clearance or an interim secret
clearance as required; completion of state or local sanctioned basic security guard/officer and
firearms training program if armed, meeting licensing requirements and issuance; successful
completion of required background, medical examination, illegal drug screening, training, and all
training required by the company. The candidate for this job-category must demonstrate
leadership skills, communications skills, maturity, sound judgment, excellent character, work-
ethic, job-completion skills and dependability.

General Tasking: leadership, oversight, inspection and support of security personnel and
security operations; ensures compliance with task orders, client and SSM policies and
procedures; ensure proper use, accountability, and care of Government furnished property;
conducts routine self-assessments in compliance with requirements of the Quality
Control/Assurance Plan; ensures compliance with applicable provisions of Safety, Health and
Environmental Plans; uses delegated authority in disciplinary actions and makes disciplinary
recommendations as appropriate; provide deterrence against unauthorized and/illegal activities,
including potentially life-threatening activities, protection of information, programs, Government
facilities and Government property; ensures the safety and security of client personnel, visitors
and property; provides deterrence against the commission of wrongful and unsafe acts; aids in
discovery and reporting of security violations; early notice of emergencies, preliminary evaluation,
response to, reporting and assurance of appropriate contractor, civil/federal response; makes
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detention of miscreants when lawful and appropriate; schedules; counsels and disciplines
personnel, inspects, spot-trains, up-dates to client/SSM Post Duties, conduct quality assurance
compliance program, etc.

Shift Supervisors promote law and order; lead, teach and motivate security personnel; conduct
access control functions related to employee, visitor, and guest ingress and egress in controlled
environments; provide directions, and informational assistance to employees. visitors and guests.
responds per client directives and instructions to emergency situations including, but not limited
to: demonstrations; crowds that pose a threat; bomb threats; bombings; civil disturbances;
security breaches; fires; explosions; electrical failures; loss of water pressure; chemical and gas
leaks; natural disasters; biological, nuclear and chemical threats; medical emergencies; facility
alarms (security, fire-alarm, duress, and intrusion detection systems) security violations; remains
alert to security risks and exposures, and reports, records, security, medical or other incidents;
conducts general observation for fire or other hazardous conditions; secures entrances and exits
during periods of an emergency; controls, issues and records visitor passes; maintains duty logs,
and records; prepares written reports detailing security related activity and incidents;
communicate via two-way radio’s and cellular phones; proficient in the use of hand-held firearms
and such other lethal and non-lethal equipment as required for task fulfillment; testifies in
administrative hearings, civil and criminal proceedings; Shift Supervisors conduct themselves in a
courteous and professional manner when interacting with co-workers, civil/federal law
enforcement personnel, client employees, visitors and guests. This position intervenes when
action to safeguard persons or property is appropriate.

Citizenship: United States of America .

27010 Court Security Officer:

Responsibility and Authority: Uniformed and may be armed or unarmed and function with or
without limited arrest authority depending on client requirements and authority to grant limited or
full powers of arrest; serves as a deterrent against unauthorized and/illegal activities committed
on Courthouse properties and generally promote a safe and secure environment for the Court;
tasking involves protection of Judges, prosecutors, defense attorneys, court officials, support
staff, defendants, plaintiffs (civil), withesses and all other parties having business with the Court.

Minimum Educational, Experiential Requirements: Graduate of an accredited high school or a
Certificate of Completion of General Education; must be at least 21 years of age, graduate of a
certified civilian, or military law enforcement academy, and/or completion of state security officer
licensing requirements; complete SSM Court Security Officer Basic Training Course and if armed,
meet firearms qualifications as mandated by law and/or the client and/or SSM; knowledge of
laws, law enforcement procedures, and use of Deadly Force Policy if armed; three (3) years law
enforcement or security experience; must have or be able to obtain client required clearance;
state driver’s license; completion of state or local sanctioned basic security guard/officer and
firearms training program meeting licensing requirements and issuance; meet client and/or SSM
required background, medical and psychological examination, illegal drug screening, mandated
physical fithess tests, and all training required by the company. Must demonstrate maturity, sound
judgment, excellent character, work-ethic, job-completion skills, dependability, and speak and
write English fluently and communicate effectively using tact.

General Tasking: Promote and maintain law and order through their presence and in controlling
access to the Court by employees, visitors, and guest during ingress and egress and in
conducting perimeter security functions; make detections of miscreants when lawful and
appropriate; provide directions, escorts, and informational assistance to employees, visitors and
guests; work from a fixed post and/or conducts foot and/or mobile roving patrols of facilities,
grounds, parking lots, garages, and out buildings, screens individuals, visually inspects packages
and vehicles, etc.; confiscates contraband, functions under specific instructions applicable to each
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post; monitors intrusion detection, personal security devices (duress alarms), CCTV, operates x-
ray machines, magnetometers; hand-held metal detectors, operates traffic control gates and
doors, pedestrian control devices and turnstiles; process law enforcement officer/agents’
weapons; responds per client directives and instructions to emergency situations including, but
not limited to: demonstrations; crowds that pose a threat; bomb threats; bombings; civil
disturbances; security breaches; fires; explosions; electrical failures; chemical and gas leaks;
natural disasters; biological, nuclear and chemical threats; medical emergencies; security
violations; remains alert to security risks and exposures, and reports, records, security, medical or
other incidents; conducts general observation for hazardous conditions; enforces Banning
Orders; secures entrances and exits during periods of an emergency; maintains duty logs, and
records; prepares written reports detailing security related activity and incidents; communicates
via two-way radio’s and cellular phones; wears level 3 “A” ballistic protection vest; if armed
proficient in the use of hand-held firearms and such other lethal and non-lethal equipment as
required for task fulfillment.

Citizenship: United States of America .

Lead Court Security Officer/Supervisor:

Responsibility and Authority: Uniformed, may be armed or unarmed, and function with or
without limited arrest authority depending on client requirements and authority to grant limited or
full powers of arrest; supervise Court Security Officers assigned to a specific facility or geographic
area. A direct report to the Project/ Contract or Assistant Project/Contract Manager as directed by
the Project/Contract Manager; are responsible for and provide oversight of all aspects of Court
security operations and administrative functions in their assigned area during their tour of duty;
serves as a deterrent against unauthorized and/illegal activities committed on Courthouse
properties and generally promote a safe and secure environment for the Court; tasking involves
protection of Judges, prosecutors, defense attorneys, court officials, support staff, defendants,
plaintiffs (civil), withesses and all other parties having business with the Court.

Minimum Educational, Experiential Requirements: Graduate of an accredited high school or a
Certificate of Completion of General Education. Must be at least 21 years of age, graduate of a
certified civilian, or military law enforcement academy, or other training approved by the COTR;
knowledge of laws, law enforcement procedures, and Uniform Department of Justice Deadly
Force Policy; three (3) years law enforcement experience (local, federal or military); and one (1)
year of security or related supervisory experience; complete SSM Court Security Officer Basic
Training Course; and two (2) years experience as a Court Security Officer; must meet client
clearance requirements; completion of state or local sanctioned basic security guard/officer and if
armed firearms training program meeting licensing requirements and issuance; and successful
completion of any client required Weapons Proficiency Test/Qualification for lethal and non-lethal
weapons; required background, medical examination, illegal drug screening, training, and all
training required by the company. The candidate for this job-category must demonstrate maturity,
leadership ability, sound judgment, excellent character, work-ethic, job-completion skills and
dependability; fluently speak, write and communicate effectively. If client is United States
Marshals Service (USMS) must have knowledge of USMS methods of operation in a Federal
Courthouse.

General Tasking: Schedules; counsels and disciplines personnel, inspects, spot-trains, up-
dates Contractor Post Duties, conducts quality assurance compliance program, etc.; promote law
and order; lead, teach and motivate; make detections of miscreants when lawful and appropriate;
conduct access control functions related to employee, visitor, and guest ingress and egress in
controlled environments; process law enforcement officer/agents’ weapons; provide directions,
and informational assistance to employees, visitors and guests; enforces Banning Orders,
confiscates contraband, ensures compliance with post orders applicable to each post; Monitors
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intrusion detection, personal security devices (duress alarms), CCTV; operates x-ray machines,
magnetometers; hand-held metal detectors, operates traffic control gates and doors, pedestrian
control devices and turnstiles; responds per client directives and instructions to emergency
situations including, but not limited to: demonstrations; crowds that pose a threat; bomb threats;
bombings; civil disturbances; security breaches; fires; explosions; electrical failures; loss of water
pressure; chemical and gas leaks; natural disasters; biological, nuclear and chemical threats;
medical emergencies; facility alarms (security, fire-alarm, duress, and intrusion detection
systems) security violations; remains alert to security risks and exposures, and reports, records,
security, medical or other incidents; conducts general observation for fire or other hazardous
conditions; secures entrances and exits during periods of an emergency; controls, issues and
records visitor passes; maintains duty logs, and records; prepares written reports detailing
security related activity and incidents; communicate via two-way radio’s and cellular phones; wear
level 3 “A” ballistic protection vest; proficient in the use of hand-held firearms and such other
lethal and non-lethal equipment as required for task fulfillment; testifies in administrative hearings,
civil and criminal proceedings.

Citizenship: United States of America .

Court Security Clerk:

Responsibility: Performs general clerical tasks required for task order fulfillment; may be
uniformed or non-uniformed. Report’s to Project/Contract Manager and/or office supervisor.

Minimum Educational, Experiential Requirements: Graduate of an accredited Junior or
Community College and/or any combination of training, seminars, experience or education that
provides the knowledge required to perform tasking (i.e.: graduate of secretarial school, military
clerk experience, direct Court Security Clerk experience); be at least 21 years of age with one (1)
year of work experience; must be computer literate, proficient in the use of automated word
processing software and type forty-five (45) words per minute, fluently speak and write English;
meet client and/or SSM required background, medical and psychological examination, illegal drug
screening, mandated physical fitness tests, and all training required by the company; the
candidate for this job-category must demonstrate excellent character, work-ethic, telephone,
communication and customer service skills and dependability and must be able to meet client
clearance requirements up to Top Secret.

General Tasking: Tasking includes: answering telephone, taking and delivering messages,
typing, filing, mail receipt, sorting and delivery, report preparation (client and SSM internal);
payroll, etc., and general clerical support functions; testifies in administrative hearings, civil and
criminal proceedings; performs in a courteous and professional manner when interacting with co-
workers, public safety personnel, client employees, visitors and guests.

Citizenship: United States of America.

Executive Protection Specialist

Responsibility and Authority: May function in plain clothes or in uniform at clients’ direction.
The position is armed and may function with or without limited arrest authority depending on client
requirements and authority to grant limited or full powers of arrest; provide close life and safety
protection to those individuals to whom they are assigned to protect.

Minimum Educational, Experiential Requirements: Graduate of an accredited Junior or
Community College and/or any combination of training, seminars, experience or education that
provides the knowledge required to perform tasking (i.e.: Executive Protection training in the
military, or graduate of a state civilian certified Executive Training Program); complete SSM
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Executive Protection Officer Basic Training Course; certified in CPR and First Aid; be at least 25
years of age with five (5) years of civilian or military law enforcement experience and/or armed
security experience; must be computer literate; meet firearms qualifications as mandated by law
and/or the client and/or SSM; knowledge of laws, law enforcement procedures, and use of Deadly
Force Policy; must meet legal mandates and training requirements for arrest authority; must have
or be able to obtain client required clearance; state driver’s license; completion of state or local
sanctioned security guard/officer and firearms training program meeting licensing requirements
and issuance; possess a valid concealed carry permit; meet client and/or SSM required
background, medical and psychological examination, illegal drug screening, mandated physical
fitness tests, and all training required by the company. Must demonstrate maturity, sound
judgment, excellent character, work-ethic, job-completion skills, dependability, and speak and
write English fluently and communicate effectively using tact.

General Tasking: Develop and executive protection plans, conduct risk assessments; plan
escape and evasion routes; plan emergency back-up response; maintain logs and records;
prepare written reports detailing security related activity and incidents; wears level 3 “A” ballistic
protection vest; armed proficient in the use of hand-held firearms and such other lethal and non-
lethal equipment as required for task fulfillment; testifies in administrative hearings, civil and
criminal proceedings.

Citizenship: United States of America .

Executive Protection Specialist/Supervisor

Responsibility and Authority: May function in plain clothes or in uniform at the clients’ direction.
The position is armed and may function with or without limited arrest authority depending on client
requirements and authority to grant limited or full powers of arrest; provide managerial and
administrative oversight and supervision of Executive Protection Officers assigned to a specific
work-shift to ensure compliance with client scope-of-work and SSM requirements. Provides close
life and safety protection to those individuals to whom they are assigned to protect; direct report
to the Detail Leader and/or Project/Contract Manager.

Minimum Educational, Experiential Requirements: Graduate of an accredited Junior or
Community College and/or any combination of training, seminars, experience or education that
provides the knowledge required to perform tasking (i.e.: Executive Protection training in the
military, or graduate of a state civilian certified Executive Training Program); complete SSM
Executive Protection Officer Basic Training Course; certified in CPR and First Aid; be at least 25
years of age with five (5) years of civilian or military law enforcement experience and/or armed
security experience; five (5) years of executive protection experience; must be computer literate;
meet firearms qualifications as mandated by law and/or the client and/or SSM; knowledge of
laws, law enforcement procedures, and use of Deadly Force Policy; must meet legal mandates
and training requirements for arrest authority; must have or be able to obtain client required
clearance; state driver’s license; completion of state or local sanctioned security guard/officer and
firearms training program meeting licensing requirements and issuance; possess a valid
concealed carry permit; meet client and/or SSM required background, medical and psychological
examination, illegal drug screening, mandated physical fitness tests, and all training required by
the company.

General Tasking: Perform leadership, managerial, administrative and supervisory functions
necessary to the proper functioning of protective force operations conducted during their
respective shift assignments; develops and executive protection plans, number of personnel

and assignments; communications plans and equipment; conducts risk assessments; develops
escape and evasion routes; emergency back-up response and notification; chase car
configurations and assignments; maintain logs and records; prepare written reports detailing
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security related activity and incidents; communicate via two-way radio’s and cellular phones;
wears level 3 “A” ballistic protection vest; armed proficient in the use of hand-held firearms and
such other lethal and non-lethal equipment as required for task fulfillment; initiate disciplinary
action or recommend same within scope of authority; testifies in administrative hearings, civil and
criminal proceedings.

Citizenship: United States of America .

Executive Protection Specialist /Detail Leader

Responsibility and Authority: May function in plain clothes or in uniform at the clients’ direction;
responsible for cost-effective and efficient management and administration of all executive
protection operations; the position is armed and may function with or without limited arrest
authority depending on client requirements and authority to grant limited or full powers of arrest;
provide leadership, managerial, and administrative oversight and supervision of Executive
Protection Operations either as a stand-alone-project or as part-of-a-larger-task-order to ensure
compliance with client scope-of-work and SSM requirements. Provides close life and safety
protection to those individuals to whom they are assigned to protect; direct report to the
Project/Contract Manager.

Minimum Educational, Experiential Requirements: Graduate of an accredited Junior or
Community College and/or any combination of training, seminars, experience or education that
provides the knowledge required to perform tasking (i.e.: Executive Protection training in the
military, or graduate of a state civilian certified Executive Training Program); complete SSM
Executive Protection Officer Basic Training Course; certified in CPR and First Aid; be at least 25
years of age with five (5) years of civilian or military law enforcement experience and/or armed
security experience; five (5) years of executive protection experience; must be computer literate;
meet firearms qualifications as mandated by law and/or the client and/or SSM; knowledge of
laws, law enforcement procedures, and use of Deadly Force Policy; must meet legal mandates
and training requirements for arrest authority; must have or be able to obtain client required
clearance; state driver’s license; completion of state or local sanctioned security guard/officer and
firearms training program meeting licensing requirements and issuance; possess a valid
concealed carry permit; meet client and/or SSM required background, medical and psychological
examination, illegal drug screening, mandated physical fithess tests, and all training required by
the company. Must demonstrate leadership ability, maturity, sound judgment, excellent character,
work-ethic, job-completion skills, dependability, and speak and write English fluently and
communicate effectively using tact.

General Tasking: Perform leadership, managerial, administrative and supervisory functions
necessary to the proper functioning of protective force operations; develops and executes
protection plans; determines number of personnel needed and their assignments; develops
communications plans and equipment requirements; conducts risk assessments; develops
escape and evasion routes; emergency back-up response and notification; chase car
configurations and assignments; maintain logs and records; prepares written reports detailing
security related activity and incidents; communicate via two-way radio’s and cellular phones;
wears level 3 “A” ballistic protection vest; armed proficient in the use of hand-held firearms and
such other lethal and non-lethal equipment as required for task fulfilment; initiate disciplinary
action or recommend same within scope of authority; testifies in administrative hearings, civil and
criminal proceedings.

Citizenship: United States of America .

Dispatcher:
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Responsibility and Authority: An unarmed, uniformed staff position; responsible for operation
of security radio and telephone call intake center communications and for coordinating company
responses to requests for service and site emergencies; direct report to shift supervisor or if
operating from an Emergency Dispatch Center to the Center’s Supervisor.

Minimum Educational, Experiential Requirements: Graduate of an accredited high school
and/or any combination of technical training in security monitoring, emergency management,
seminars, experience or education that provides the knowledge required to perform tasking
requirements; must be at least 25 years of age; three (3) years security or law enforcement
experience; completion of state or local sanctioned security guard/officer and firearms training
program meeting licensing requirements and issuance; experience in basic computer functions
including keyboard entry, word processing, and file management; must have or be able to obtain
clearance to level specified; posses a valid state driver's license; meet client required
background, medical and psychological examination, illegal drug screening, mandated physical
fitness tests, and all training required by the company. Must possess skills in crisis management
and self-control, decisiveness, attention to detail and follow through; must be fluent in speaking
and writing in English and demonstrate ability to effectively communicate verbally and in written
word; maturity, sound judgment, excellent character, work-ethic, job-completion skills, and
dependability are required.

General Tasking: Monitors and operates two-way radio and telephone communications with field
personnel; performs telephone and radio call intake and processing; deals with public and
security personnel from informational to safety issues; monitors intrusion and fire alarms,
including duress, CCTV, access control and emergency notification procedures, ensures
emergency response and coordinates with responding internal units during emergencies; makes
emergency and non-emergency announcements; notifies company and client management of
incidents; notifies off-site agencies as directed; completes Daily Activity Report, radio and
telephone logs.

Dentention Supervisor:

Responsibility and Authority: Give instructions and/or orders to detention officers. Be held
responsible for the work and actions of other employees. Monitors Detention officers’
performance and assist guards detainee's at deportation or exclusion hearings, recognizes
potentially hazardous health, safety, security, or discipline problems, supervises voluntary work
details, and encourages participation in organized recreational activities.

Minimum Educational, Experiential Requirements: Minimum High School Diploma and have
5 years experience in supervisory position.

Citizenship: United States of America.

27040 Detention Officer:

Responsibility and Authority: The Detention Officer performs various duties related to
detention, safeguarding, security and escort of violators of immigration laws, exercises
surveillance over detainees, and maintains order and discipline, attends to sheltering, feeding,
and physical well-being of detainees, and counseling of alien detainees on personal matters. This
worker guards detainee's at deportation or exclusion hearings, recognizes potentially hazardous
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health, safety, security, or discipline problems, supervises voluntary work details, and encourages
participation in organized recreational activities.

Minimum Educational, Experiential Requirements: Minimum High School Diploma and have
2 years experience in this position.

Citizenship: United States of America.

Alarm Monitor Supervisor:

Responsibility and Authority: Gives instruction to as they Alarm Monitors who operates
communication equipment to receive incoming calls for assistance and dispatches personnel and
equipment to scene of emergency. Monitors Alarm Monitor's performance police, fire, medical,
and other personnel and equipment, and to relay instructions or information to remove units.

Minimum Educational, Experiential Requirements: Minimum High School Diploma and have
5 years experience in this position.

Citizenship: United States of America.

27004 Alarm Monitor:

Responsibility and Authority: The Alarm Monitor operates communication equipment to
receive incoming calls for assistance and dispatches personnel and equipment to scene
of

emergency, operates telephone console to receive incoming calls for assistance, questions caller
to determine nature of problem and type and number of personnel and equipment needed,
following established guidelines, and scans status charts and computer screen to determine units
available. This worker monitors alarm system signals that indicate location of fire or other
emergency, operates two-way radio to dispatch police, fire, medical, and other personnel and
equipment, and to relay instructions or information to remove units. This worker types commands
on computer keyboard to update files and maintain logs, tests communications and alarm
equipment, and backup systems to ensure serviceability. The Alarm Monitor may provide pre-
arrival instructions to caller, utilizing knowledge of emergency medical techniques, and activate
alarm system to notify fire stations.

Minimum Educational, Experiential Requirements: Minimum High School Diploma and have
2 years experience in this position.

Citizenship: United States of America.

Data Entry/Compliance Clerk:

Responsibility: This is a non-supervisory staff position. Duties are preformed within a dedicated
physical location providing customer-defined services, to customer-identified clientele, within a
customer-specified geographical scope of operation. This position is responsible for compliance
with prescribed guidelines and operational procedures; data is sourced from a variety of official
documents. This position reports to their immediate supervisor and the Contract Manager.

Minimum Educational, Experiential Requirements: A high school diploma, or customer-
approved state or federal sanctioned certificate of high school equivalency; demonstrated
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experience with and ability to efficiently operate a typewriter, computer and/or
telecommunications keyboard; ability, using the English language, to courteously and effectively
verbally communicate with the general public, Government employees and law enforcement
personnel regardless of jurisdiction; be able to effectively read, write, and understand detailed
instructions, procedures, orders and training materials written in English to include the ability to
compose (write) clear, concise and accurate reports, logs and documents and have experience in
the effective operation of a telephone facsimile machine in both sending and receiving facsimile
transmissions. Individual must accurately type at least 35 (thirty-five) WPM. Previous law
enforcement and or legal profession experience is preferred but not required. The individual must
be at least 21 years of age; be computer literate and familiar with MS Windows software; meet
client and SSM required background, medical and psychological examination, illegal drug
screening, and all training required by the customer and/or SSM; demonstrate maturity and self-
confidence, exercise sound judgment, possess excellent character, work-ethic, job-completion
skills, and dependability.

General Tasking: Reviews official source documents; identifies specified data, collects, codes,
and enters relevant data into customer database in compliance with prescribed procedures.

Citizenship: United States of America.
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Stratus Security Management, Inc. offers security services in the following states:

Wage Det. Doc#

State Lic. ID
Michigan 3801205892
Mississippi not required
Alabama not required
Wash. D.C. SAB23260
Maryland 106-4745
Virginia 2460214 / 11-8635
Florida not required
Indiana 5$G2110043
Kentucky not required
Ohio 2015210003739
California PPO119872
Missouri F001329460
Texas B20267

NON-Executive Orders: Maximum National Rates
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Maximum National Rate Wage Determinations:

*%

15--562

California Counties of Alameda, Contra Costa

*

15-428]

District of Columbia Statewide; Maryland Counties
of Calvert, Charles, Prince George's; Virginia
Counties of Alexandria, Arlington, Fairfax, Falls
Church, Fauquier, Loudoun, Manassas, Manassas




